The Year in Review 2020
Taking a page from our own Executive Function playbook,
ResearchILD recognized and demonstrated the need
for ﬂexibility, resilience, and organization in 2020. While
continuing to move our agenda forward, we shifted what
we do, how we do it, and when we do it, all the while
retaining our steadfast commitment to helping students
succeed in school and in life.
Our mission remains the same: to create a level playing
ﬁeld that allows all students to learn how to learn.
With our continued focus on meeting the needs
of underserved communities, we continued our work

with the Boston Public Schools, and we established
and launched the Executive Function Equity Fellowship
Initiative. In addition, we continued to seek grants
and other opportunities that would allow us to expand
our reach in economically challenged cities and towns
in urban and rural parts of the United States.
We remain wholly committed to helping educators,
parents, and the wider community understand
the importance of teaching students to learn
HOW to learn and promoting persistence, resilience,
and life success.

By the numbers ...

112,770

students have received
executive function strategy
instruction via SMARTS.

2,300

teachers have used
the SMARTS curriculum
in their classrooms.

68%

growth in SMARTS licenses
from 2019 to 2020.

750+

schools in 44 states
and 21 countries have
implemented SMARTS.

12,500

educators have attended
our conferences, trainings,
and workshops.

SMARTS has been implemented in 44 states, the District of Columbia,
4 Canadian provinces, 21 countries, and 6 continents.

2020 Accomplishments
Boston Social Justice Academy Uses SMARTS
to Promote Strategic Learning
For the past four years, ResearchILD and SMARTS have been proud to partner
with the Excellence for All (EFA) Initiative in the Boston Public Schools, integrating
executive function strategies into day to day teaching as well as after school
programming. This summer, we worked closely with EFA to support their Social
Justice Academy (SJA). Over the course of 2 months, students from 3rd
to 12th grade explored topics relating to anti-racism and social justice through
interactive learning and research. SMARTS executive function strategies were
integrated into every aspect of the SJA curriculum so that students could learn
strategies for setting goals, organizing, problem-solving ﬂexibly, and self-checking,
all strategies they need to succeed in school.

Addressing Systemic Racism
through our Executive Function Fellowships
All educators play a crucial role in counteracting systemic racism and developing
new and equitable approaches that support the success of every student. In August,
ResearchILD launched our Executive Function Equity Fellowship. We recruited
teachers across the United States committed to learning how to leverage executive
function as a tool to promote anti-racist and equitable education. This close-knit
group of educators, selected from across the US, receives training, access
to SMARTS materials, and coaching from SMARTS staﬀ. Fellows take part in monthly
gatherings, learning from each other as they pursue their goal of empowering Black
and brown students to succeed in school and in life.

A New Chapter in Executive Function Education
Takes Oﬀ with SMARTS 2.0
SMARTS 2.0 represents the ﬁrst major enhancement to our Executive Function
curriculum since 2015. Included are many new features designed to help educators
customize executive function strategy instruction for greater personalization
and impact. Key enhancements include a new search feature that allows educators
to curate lessons for individual students by EF area and academic tasks, and lesson
extensions that help teachers explore ways to integrate SMARTS strategies
into day-to-day instruction. Alternative activities designed to support
high-performing students are also included. Supporting SMARTS 2.0 is an all-new
website promoting an enhanced user experience.

ResearchILD Conferences and Training
Go Virtual
In response to the pandemic and the near-overnight transition to virtual
programming, ResearchILD successfully reformatted all professional development
oﬀerings for remote access. This included a series of webinars, workshops,
and conferences on a range of topics related to executive function and remote
learning, as well as the annual Summer Summit, and the 35th Annual Learning
Diﬀerences Conference. With the transition to virtual access, events realized
a 10-50% increase in attendance from national and international educators.
At the same time, all school-speciﬁc professional development activities also shifted
to an online format with remarkable eﬀectiveness.
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